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The. BAROMETER..L6 a .6-tude.n;t nw.6 pape.Jt noJt -the. e.xchange. 0 n -ide.a6 and 
hl.noJunation. conc.e.JtYLhl.g the. de.ve.i.opme.n;t and -impJtOve.me.n;t on the. pJto-
ne..6.6-ionai. e.n.v-iltOn.me.n;t a-t NPS and wd:/u.n. -the. U. S. Navy. 
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* * 
* OFFICERS, FACULTY, STAFF and WIVES * 
* are invited to contribute arti c1es * 
* of interest to the BAROMETER, c/o * 
* the Editor. * 
* * 
* * * * * * * * * * * * * * * * * * * * 
SECRETARY OF THE NAVY STATEMENT OF POLICY ON GRADUATE EDUCATION FOR U. S. NAVY AND 
U. S. MARINE CORPS OFFICERS 
1. The characteristics of our Navy and Marine Corps of today, and especially 
of the future, demand that we keep under continuous evaluation the educational 
base of our officers. The rapid advance of knowledge is being, and will con-
tinue to be manifested in the Naval Service in ships, systems, equipment and, 
most importantly, our people to a degree equal to that of any other field of 
endeavor. 
2. In order to exploit the full potential of this advance in knowledge, the 
graduate education programs must prepare officers of the line, restricted line, 
and staff corps, to meet requirements in a wide variety of technical, managerial 
and policy making assignments. Graduate level education in specific disciplines 
is often essential for optimum performance of duty. Additionally, and even 
more importantly, graduate education broadens the capacity for original thought, 
develops the analytical tools for problem solving, provides better perspective, 
strengthens mental discipline and improves the ability to communicate ideas, 
all of which enhance the officer's value in whichever assignment he may have. 
3. Previous concepts of the types and extent of academic knowledge required 
to establish the requisite educational base must be revised to any extent 
necessary to meet this modern challenge. 
4. Qualitative requirements for officer personnel for the modern Navy and 
Marine Corps are crystal clear. We must have an officer establishment which, 
in its entirety, is a corps of individuals, possessed of the demeanor, dedica-
tion, and requisite professional knowledge to insure that the Nation's sea power 
contributes its maximum to our national security. These requirements constitute 
a challenge to every individual officer and to the officer corps collectively. 
5. Meeting this objective demands a major increase in the percentage of officers 
with advanced education in a number of areas. It demands that we improve our 
undergraduate education to insure a major increase in the percentage of officers 
qualified to pursue graduate education. Further, we must look carefully to the 
needs of the future so that we can meet, not only today's requirements, but the 
more complex ones of tomorrow. 
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6. In the past, many officers have been hesitant to pursue graduate education. 
Apparently these officers have been concerned that their new knowledge would 
channel them into fields of narrow specializ ation and thus limit their potential 
for va-ied assignments and reduce their chances for promotion. This concept 
is obsolete. Such barriers, whether real or imagined, must be removed. 
7. The primary criterion for promotion must be performance in all duty assign-
ments--performance will be more and more dependent upon the officer's ability 
to understand and to cope with the increasingly complex environment of which 
he will be a part. Thus, advanced education', properly applied, will not only 
enhance an officer's performance, but is sure to become one of the vital stepping 
stones of his professional career. We must look forward to the day when the 
officer with graduate education and training will be the rule rather than the 
"- exception. It is only by having s uffi cient numbers of such officers that we can 
gain the necessary flexibility to enable us to continue the assignment of officers 
to a variety of duty. Success ful command still remains the hallmark of the 
unrestricted line officer, and the broader and deeper the education base of the 
officer corps, the greater the opportunity to gain this hallmark in the complex 
Navy and Marine Corps of the future. 
8. IvtY purpose herein is to chart the course we must follow by enunciating the 
following policy: 
a. Raise the educational base of our officers. 
b. Increase by undergraduate full-time study or by off-duty study, the 
numbers of officers qualified for graduate education. 
c. Encourage voluntary application for graduate education. 
d. Order to advanced education as many qualified officers as possible to 
meet the Navy's and Marine Corps' requirements for graduate education. 
e. Utilize the graduate education of individuals whether obtained in off-
duty study, in tuition aid programs, in government fully-funded programs, or 
however obtained, giving due attention to the broad professional experience 
which supplements the officer's educational background. 
f. Insure that performance in all duty assignments is the primary criterion 
for promotion. Emphasize to all officers that graduate education coupled with 
outstanding performance will enhance an officer's chances for promotion. Se-
lection boards must recognize this as a potent factor in judging the career per-
formance of officers considered for promotion." 
Thi s statement and the Department of Defense di recti ve "Pol i ci es on Graduate Educati on 
for Military Officers" are included as enclosures to SECNAVINST 1520.4A of 2 July 1971. 
Paragraph 2 of tl'E Secretary's statement contains several statements which might be con-
sidered as assumptions and against which the results achieved here should be compared. 
The DOD di recti ve si gned by Secretary Packard provi des fundamental poli cy and gui de-
lines which are quoted in part: 
SUBJECT Policies on Graduate Education for Military Officers 
I. PURPOSE AND OBJECTIVE 
''\-----
A. This Directive establishes Department of Defense policies on graduate 
education requirements for military officer positions and the utiliza-
tion of qualified military officers in those positions. The program 
is intended to benefit the Department and the individual officer by 
insuring higher levels of professionalism and technical competence 
within the DoD, by recognizing the educational aspirations of individuals 
and by providing incentives for recruitment and retention of personnel 
with ability, dedication and capacity for growth. 
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III. POLICY AND RESPONSIBILITIES 
A. The poli~ of the Department of Defense is to insure that officer 
positions are validated for graduate education where such education 
is essential for optimum performance of duty, that military personnel 
who have received fully-funded graduate level education benefits are 
utilized to the extent practicable in these positions, that require-
ments for fully-funded graduate education are est ablished on the 
basis of validated positions, and that all military personnel acquiring 
career-related graduate level education through Service-sponsored 
acti vi ties or through other means, including off-duty programs, are 
considered as potential assets in programming training requirements. 
The Military Departments will: 
1. in determining requirements for fully-funded graduate education, 
give careful consideration to the experience acquired by officers 
which may reduce or eliminate the requirements for formal educa-
t ional programs. 
2. make the most effective use of short courses and off-duty education 
programs to fulfill their requirements, prior to validating posi-
tions as requiring graduate education. 
3. make maximum use of educational programs established by civilian 
educational institutions if they satisfy Service needs or can be 
tailored by the Services to satisfy such needs, prior to the 
establishment of in-house programs peculiar to the Military 
Departments. 
B. 2. Utilization of Officer Personnel with Graduate Level Education 
a. 
b. Officer personnel who have received fully-funded graduate 
level education will serve: 
(1) one tour in a validated position as soon as practicable 
after completion of such education; and 
(2) as many subsequent tours in validated pos itions as 
Service requirements and proper career development 
will permit. 
c. Officer personnel who have received career-re l ated graduate 
education through other means, including off-duty programs, 
will be considered assets for filling validated positions. 
LETTER TO THE EDITOR 
LT Harry A. SEYMOUR, Jr., USN 
There seems to have been a lack of thorough investigation into how each 
curriculum has proceeded in selecting its representative to the Student Council. 
In order to set the record straight, the Environmental Sciences Curriculum, 
composed of students from Meteorology and Oceanography, elected their represen-
tati ves by a most democratic procedure. The sections nominated indi vidua+s for 
the Council. These nominees were then placed on a ballot and elected by all 
individuals in Meteorology/Oceanography. This was a far cry from your reported 
"drawing st raws or odd man out" procedure. 
I must address IIifself to one other point. This is on the subject of who 
should represent the Student Body on this Council. You suggest that the present 
se ction leaders would be the logi cal repres entati ves of the student community. 
I contend that since the section leaders are appointed solely on the basis of 
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seniority, and not necessarily on the basis of competence or even on a willing-
ness to carry out that responsibility, there must be someone in the section who 
is at least equally as competent (or he would not even be here), and, more 
important, is willing to carry out those responsibilities. The important point 
is that someone must represent us who is willing to do so and do so in a manner 
worthy of this elite Student Body. I am sure that if the section leaders wanted 
this responsibility and made it known to the section members and/or Curricular 
Officers (as the case may be) that they were desirous of same, t hey would have 
been elected to the Council. 
This new form of communication with the Administration can work and will 
work, but only if the representation is by sincere, competent, and most impor-
tant, voluntary members. Section Leaders and "draft lottery" selectees do not 
necessarily fall into the latter category. 
EDITORIAL COMMENT 
The Nucleus Group is currently working out a charter for the Student Body Council and 
setting up the mechanism for that organization. When their work is finished, a call will 
be issued for the election of permanent officers and representatives. Therefore, LT 
SEYMOUR and the other offi cers who want a di rect hand in el ecti ng thei r spokesmen will 
have thei r chance. 
Most certainly there is nothing magic about the appointment as section leader which 
bestows competence or willingness to serve along with the title. Still, in the majority 
of cases the experience in administration (if not actual leadership) possessed by these 
senior officers makes them better fitted for the type of representation they have been 
asked to provi de up to now. As neither a seni or offi cer nor secti on leader, I can fai rly 
say that the section leaders with whom I have had contact have been ready and willing to 
represent their sections. It will be interesting to see how many officers will be willing 
to serve as representatives on a student council when serving is left up to the individual 
and it is not associated with the responsibility now assumed by the senior officer in 
each section. The demands made upon the student by the course of his studies will limit 
the number of qualified officers who will apply for selection or even agree to serve if 
drafted. 
Assuredly, the student body will be served best by a group of sincere, cOllY,Jetent and 
will i ng selectees and hopefully, after the work of the Nucl eus Group is completed, thi s 
is what we will have. But this does not mean that the section leaders as an already 
existing body would not have performed the same function equally well. The Student Body 
Council provides an additional means of communication and is not meant to indicate the 
failure of the section leaders to perform their function. 
LETTER TO THE EDITOR 
CDR Glen E. SIMERLY, USN 
This letter is written in protest to the portion concerning motorized 
vehicles of NPGS Notice 11101 of 27 August 1971, which states in part: 
"All campers, trailers, boats, motorized campers or 
similar items will be parked at the security lot near 
the golf course." 
The undersigned does not live in La Mesa Village and has spent approximately 
three hours there during nine months of duty at NPGS, therefore this letter 
should contain little bias. 
The paragraph cited as ref (a) of the notice does not exist but the paragraph 
intended states in part: 
- .. . -
"Commanding Officers are responsible for issuing 
rule and regulations •.•.• governing police and 
fire protection, garbage and trash collections, 
storage of boats, trailers or similar items, etc." 
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NAVFAC P-352 does not mention motorized camping vehicles and I think that 
the portion of the notice dealing with the restriction of these vehi cles from 
the place of residence of the mrner is not in keeping with the best interest 
of the residents of La Mesa Village or .,ith the spirit of present CNO policy. 
This notice will affect the type of motor vehicle those people will buy in the 
future. 
Owners of motorized camping vehicles or "motor homes" must pay exorbitant 
purchase prices ranging from $5000 to $125,000. In addition, the federal, 
state and local taxes and license plate fees comp01md the orignal pri ce to one 
of staggering proportions. For instance, a license plate for a low priced unit 
is approximately $183, for one in the medium priced field, $759. These fees 
are based on purchase price in some states and weight of the vehicle in others. 
It should be evident from these statistics that the owners of motorized homes 
pay more for the right to use public road systems than owners of conventional 
automobiles. 
There have been local laws passed in California and elsewhere which restrict 
the parking of motor homes in some residential areas where it was shown that an 
"eyesore" situation was created. It would be quite a disparity between values if 
an $80,000 unit were parked in front of a $14,000 home. However, more progressive 
states, such as Florida, have ruled these laws unconstitutional and once a lobby 
is formed by various camping associations, it is probable that the law will be 
changed in all states. 
In summ~~, it is believed that the portion of NPGS Notice 11101 which 
restricts certain motorized vehicles from La Mesa Village is not in the best 
interests of the residents, is not in keeping with the spirit of present CNO 
policy and may be unconstitutional. In addition, it is contended that it is no 
more difficult to drive around 31 motor homes parked in the street than it is 180 
"second" cars. It is therefore respectively requested that the originators of 
NPGS Notice 11101 consider revisement in the near future. 
RESPONSE BY PUBLIC WORKS OFFICER 
1. The rat:imale behind the Naval Postgraduate School policy on campers, boats 
and trailers at La Mes a is based on several factors, of which safety is fore-
most. The weight and size of the subject type vehicles places them in a medium-
heavy equipment category. With the high density of homes at La Mesa Village, 
and its steep slopes in certain areas, heavy equipment of all sorts should be 
minimized. 
2. There are documented cases of fatal accidents in military housing areas where 
children were accidently killed by various sorts of heavy /large vehicles. The 
prime reason has been attributed to limited visibility and maneuverability of 
the large vehicles and the unpredictable movements of children playing in the 
area. As we all know, La Mesa Village has a very large number of children. 
There occurred an incident only last week in La Mesa Village where a camper acci-
dently ran over a dog. The dog IoTas unlawfully loose, and the driver of the 
camper was not exceeding the speed limit. Yet when the driver of the camper was 
asked by a witness as to why he didn't make an effort to stop or turn his vehicle 
to avoid the dog, the reply was ... "I have 6,000 pounds behind me, and I cannot 
stop it like a car." The driver's statement represents our point. Accidents 
do happen; but in this case, let's be thankful that it wasn't a child that stepped 
out onto the road. The constraints placed on permanently parking subj ect type 
vehi cles in La Mesa is to protect the residents by minimizing potential accidents. 
3. Heavy equipment also parked on steep slopes is a potential hazard. In addi-
tion, large vehicles parked in La Mesa are a potential problem on the basisaf fire. 
In some areas, the firefighting equipment would be seriously hampered. 
4. The Naval Postgraduate School notice on campers, boats and trailers in La 
Mesa Village is not intended to restrict the pleasures of anyone, but to protect 
the majority. Economics is a consideration in the issue, but it cannot exceed 
the factor of safety, which is one of command's prime concerns and responsibility 
to the residents of La Mes a. The Naval Postgraduate School noti ce on the subject 
